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WORK & TRAVEL USA

Bransons Best Restaurants Pasghettis - Hostess/Busser/Food Runner

Company Description:

If you want to work and live in a place with affordable housing options and heaps of affordable options for summer fun like swimming in

area lakes, hiking, amusement parks, water parks, and shopping then Branson is the place for you!

Branson's Pasghettis Restaurant and Attraction is one of Branson’s newest Italian dining destination! More than a restaurant, Pasghetti’s is

an attraction where guests can escape for a dining experience unlike anything else in the world! The building’s exterior will catch your eye

with its can’t miss, giant vegetables and 15-foot meatball topped with a heap of noodles and a towering, 50-foot fork sticking out of it! Once

inside, guests are instantly transported to a 1930s Italian streetscape with seven themed dining areas! Branson's Best Restaurants own and

operate 5 restaurant in Branson that are conveniently located near popular shows and hotels. 

Branson is a popular tourist destination and there are hundreds of J-1 students that work in this community in the summer time. Known as

the "Live Music Show Capital of the World,"Branson has more than 50 live performance theaters, three pristine lakes, an international

award-winning theme park, dozens of attractions and museums, and a Historic Downtown district. We have worked with J-1 students

before and we provide a fun working environment where you get to work along side International and American staff.

 We welcome you to work for us this summer in Branson!

Host Website: http://www.bransonsbestrestaurants.com

Site of Activity: Bransons Best Restaurants Pasghettis

Parent Account Name: Bransons Best Restaurants

Host Address: 3129 West State Highway 76 Branson , Missouri , 65616

Nearest Major City: Springfield , Missouri , Less than 50 miles away

Job Description:

Hostess is communicating with the customer on seating arrangements. The hostess is a personal representation of the service and overall

hospitality of the staff of the restaurant. While guests are waiting to be seated or waiting for take-out orders to be ready, it is the job of the

hostess to ensure that the guests are made comfortable and kept informed of the status of their orders or wait times. In some restaurants,

the hostess offers drinks to the guests who have to wait. The responsibilities of the hostess include monitoring the open dining sections of

the restaurant for empty and cleaned tables, estimating wait times for guests, monitoring the guest waiting list, and ensuring that the

needs of the guests are met while they are waiting. The hostess is often responsible for answering the telephone, booking reservations and

moving tables together to accommodate large parties. As guests arrive, the hostess assesses the dining room and, if an accommodating

table is available, escorts the guests to the dining room. In some restaurants, hostesses are also responsible for taking initial drink orders.

Depending on individual restaurant policy, hostesses either fill the drink order or give the information to the responsible food server. Upon

returning to the station, hostesses also make any necessary changes to the dining room occupancy chart.



COMPENSATION

Busser - cleaning off table and resetting the table for the next customer. The primary duty of a busser is to ensure that empty tables are

ready to receive new guests. When a party departs, bussers remove dirty dishes, sanitize the table, clean the seats and if necessary, sweep

or vacuum the surrounding floor. Other duties depend on the nature of the restaurant. In some restaurants, bussers add fresh place

settings. Bussers sometimes assist servers by refilling drinks for guests or delivering trays of food to the table. Some bussers are

responsible for delivering clean dishes to the cook or servers' station, setting up or breaking down a salad bar, emptying trash containers,

refilling ice bins or performing general cleaning chores. In restaurants without runners, bussers sometimes perform many of a runner's

duties.

Food Runner - delivery of food from the kitchen to the customer table. A runner's primary duty is to pick up food as soon as the cook or

chef finishes the order, ensure that the order is complete and accurate, and then deliver the food to the dining room. In some

establishments, the runner delivers the tray of food to the table and steps aside for the server to place the plates in front of the correct

diner, but in other restaurants, the runner is responsible for placing the plates. Runners remove dirty dishes as diners complete each

course or deliver condiments requested by guests. If needed, runners may bus tables or perform other tasks to assist servers. 

You will be rotating through these three positions.

Typical Schedule:

7 days a week, 11am - 10pm You will be scheduled 5-6 days a week with one to two days off a week. 6 to 8 hour shifts.

Seasonal changes to job duties or available hours: Yes

Job duties will change with the season, (you maybe asked to do a different job) Hours will varie do to the seasonal changes in town.

Drug Test required: No

Hourly Wage: $12

Eligible for Tips: No

Estimated weekly wages including tips: $480

Bonus: No

* All figures above are pre-tax

Estimated average number of hours per week: 32

Estimated minimum number of hours per week: 30

Estimated maximum number of hours per week: 40

Potential fluctuation in hours per week:

Potential of low hours at the beginning of the season and the end of the season. (Mid May & Middle of August)

Average number of hours per week reached by last year's seasonal employees: 38

Overtime Policy:



JOB REQUIREMENTS

Yes, paid after 40 hours

Job-Specific Benefits:

During working hours meals are 50% off Non-working hours meals are 30% off

English Level required:

      AdvancedAdvanced

Required to be 21+: No

Previous Experience required: No

Qualifications & Conditions

Lifting

Lifting requirement: 50lbs/22kgs

Description: 

Lifing bus tubs, trays of food.

Standing for entire shift

Handling cleaning chemicals

Job Training required: Yes

Length of job training: 

one week

Hours per week during training period: 32

Different wage during training period: No

Start on specific day of the week: No

Training requirements: 

Food Safety Certification course www.foodsafety.com Missouri Taney County Cost is $10.00

Need to wear uniform: Yes

Uniform Policy: 

Black non-slip shoes, Black dress pants, red 3 button collar polo shirt.

Cost of uniform: $30

Uniform laundry: Participant responsibility



CULTURAL OPPORTUNITIES

HOUSING AND TRANSPORTATION

Dress Code: Yes

Description: 

Black non-slip shoes, Black dress pants, red 3 button collar polo shirt.

Types of Cultural Opportunities:

Company Parties, Holiday Events, Will provide information about Events, Local Resources, Attractions/Sites, Local Community

Additional Details about Cultural Offerings:

Explore the sights and sounds of one of the theme parks: Silver Dollar City or the water park White Water. If you like to shop, there are

outlet stores, shops, galleries and boutiques. Options and ideas include, but are not limited to: Silver Dollar City, Moonshine Beach,

Dogwood Canyon Park.  

Local Cultural Offering:

The employer will also be a resource of what there is to do in the community!

Local Discounts to Silver Dollar City and White Water.

Local discounts to Music Shows and local Attractions.

Branson J-1 community group will also be hosting orientations and special events throughout the summer.  

Housing Provided: Yes. Employer Guarantees employer - owned or employer - arranged housing to all hired participants. Required to stay.

Employer-owned or employer-arranged housing description:

Employer-arranged house: Hall of Fame Motel 3005 W 76 Country Blvd, Branson, MO 65616 HOFBranson@yahoo.com Free breakfast, Free

Wi-Fi Free parking Outdoor pool Air conditioning Pet-friendly Restaurant Wheelchair accessible

Lease Agreement: No

Onsite Amenities:

Occupancy Requirements for Provided Housing:

WiFi: Yes

Description:

Wireless internet

Phone Service: Yes

Description:

Verizon, AT&T, Sprint

Kitchen facilities: No

Description:

No Kitchen facilities

Laundry facilities: Yes

Description:

Washer and Dryers on property.



ARRIVAL INFORMATION

Provided Housing Cost:

Transportation to Worksite:

Minimum Occupancy Per Room: 2

Maximum Occupancy Per Room: 4

Suggested Occupancy Per Room: 2 - 4

Rooming Arrangement Description:

You may request to stay with your friend. Rooms are two queen beds with one bathroom or 4 single beds and one bathroom.

Required to Pay for Provided Housing: Yes

Cost per Week: $100

Housing Cost Deducted from Paychecks: No

Description:

You will pay for your housing directly to the housing property.

Utilities Costs: No

Housing Deposit: Yes

Cost: $100

Description:

You will be required to pay the deposit at the time of check in.

Housing Deposit Refundable: No

Walking Commute Time

Estimated commute time: Under 15 minutes

Description: Sidewalks available

Biking

Estimated commute time: Under 15 minutes

Bicycles are provided free of charge: No

Bicycles are not provided: Yes

Bicycles are available to rent: No

Estimated cost: $

Description: You may purchase Bicycles at WalMart

Arrival Instructions:



TRAINING AND ONBOARDING

There are two options for your travel to Branson, MO. We suggest flying into Springfield-Branson National Airport (SGF) which offers more

flight options and is typically more affordable for participants.

 1) Springfield-Branson National Airport (SGF) - We recommend that you fly into Springfield-Branson National Airport (SGF) and take a

shuttle to Branson, MO  (approximate travel time 45 minutes).  The cost of a one-way shuttle ticket to Branson will be about $130.00.    You

MUST email their arrival information to Levine at the Branson Loop: levine@thebransonloop.com at least 2 WEEKS prior to arrival to the

United States.  Details about a scheduled pickup will be communicated to you prior to your departure.

2) Branson Airport (BKG)  - Youts also have the option to fly into Branson Airport (BKG) where we will be available to pick you up at the

arrivals terminal. Yous MUST email your arrival information to Nicolle Warner with Fogle Enterprises (humanresourcesbbr@gmail.com) at

least 2 WEEKS prior to arrival to the United States.  Details about a scheduled pickup will be communicated prior to your departure. 

Fogle Enterprises prefers that you arrive Mondays thru Thursday.             

Upon pickup, you will be taken to your lodging.

Suggested Arrival Airport:

Springfield-Branson National Airport, SGF, Less than 50 miles

Branson Airport (BKG), BKG, Less than 10 miles

Estimated cost of transportation to worksite from suggested airports: $100 to $150

If arriving after regular hours:

Suggested After-Hours Accommodation:

LaQuinta Inn 

2445 N. Airport Plaza Ave. 

Springfield , Missouri 65802 

$50 to $75 

Angel Inn - by the strip 

3029 West 76 Country Blvd 

Branson , Missouri 65616 

reservations@angelinnbythestrip.com 

(417) 336-5151 

$50 to $75 

Pre-Arrival Onboarding:

Social Security Number:

Require participants to apply for SSN before arrival at worksite: No

Details about how to apply for Social Security Number:

Appointment will be made with Social Security office and participant will be taken to the social security office.

Nearest SSA Office: Springfield , Missouri , Less than 50 miles



COMMUNITY AMENITIES

Other:

Wage Payment Schedule:

Bi-weekly pay periods - paid directly to a bank account. During your orientation time you will be transported to a local bank to open an

account.

Meal Plan: Not available

Provide Certificates/Performance Evaluations: Yes

Hire in Groups:

Grooming Requirements:

Visible Tattoos will need to be covered with long sleeves or tatoo sleeves. Piercing - Limited to ear piercings. Facial hair will need to be

covered while working in the kitchen, otherwise short and neatly trimmed beards are allowed. Personal hygiene is a requirement to work

around customers and other employees.

Second Job Availability: Yes, likely

Applicable Company Policies:

•All workers will perform physical activities that require moving one's whole body, such as lifting, balancing, climbing, and stooping or

bending. These activities often also require considerable use of the arms and legs.

•Employees will be required to stand or walk for long periods of time. 

•Employees will be required lift, push, pull, or carry objects up to 40 lbs on a repeated basis.

•Must be able to work continuously in an indoor, humid or hot environment without air-conditioning. 

•Some employees will be required to work outdoors with exposure to a variety of weather conditions such as rain, cold temperatures, direct

sunlight or high heat and humidity. 

•All Food and Beverage employees may be moved between Food and Beverage areas as needed. 

Cell Phones are not allowed during working hours. You may use your cell phone during break periods. 

Smoking is not allowed in or around the property. Designated smoking areas are set up. Smoking is only allowed on your designated break

period.

Work schedules are posted one week in advance.

During new hire orientation we will go over all of the company policies.

Walking Distance from Worksite:

Food Market, Shopping Mall, Restaurants, Fitness Center, Internet Cafe

Walking Distance from Housing:

Food Market, Shopping Mall, Restaurants, Fitness Center, Internet Cafe, Public Library

In Town, Requires Transportation:

Post Office, Bank




