Amerika Birlesik Devletleri’'nde calisirken sahip
oldugunuz haklari aciklayan bir bilgi brostirG.

insan Trafigi Ulusal Ihbar Hatti
(National Human Trafficking Hotline)

1-888-373-7888

(Amerika Birlesik Devletleri dahilinde)
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HAKLARINIZI BILIN

Amerika Birlesik Devletleri ziyaretinizin glizel gececedinden eminiz. Bununla

birlikte, hos olmayan durumlarda basvurabileceginiz haklariniz vardir ve
yardim alabilirsiniz.

Asagidaki Haklara Sahipsiniz:

e Adil bir sekilde Gcret almak

e Ayirnmciliga maruz kalmamak

e Cinsel tacize veya istismara ugramamak

e Saglikh ve glvenli bir calisma ortaminda ¢alismak

e Sendikalardan, gé¢men veya is¢i haklar gruplarindan yardim istemek

e stismarci calisma ortamindan ayrilmak

SizE KOTU MUAMELE YAPILMISSA 1-888-373-7888 NUMARALI
TELEFONDAN (ABD DAHILINDE) iNSAN TRAFiGi ULUSAL iHBAR

HATTINI ARAYIN; 233733 NUMARAYA “HELP” (IMDAT) MESAJI ATIN
(ABD DAHILINDE) VEYA NHTRC@POLARISPROJECT.ORG ADRESINE

E-POSTA GONDERIN.

EGiTiMLI UZMANLAR 200 UZERINDE DILDE SiZE YARDIM ETMEK

UZERE HER ZAMAN HAZIRDIR. ADINIZI VERMENIizZ VEYA KENDINizi
TANITMANIZ SART DEGILDIR. DAHA FAZLA BILGi ALMAK iCIN Www.

TRAFFICKINGRESOURCECENTER.ORG ADRESINE GIDIN.

Acil bir tehlike ile karsi karsiya iseniz 911 numarali telefondan polisi
arayin (ABD dahilinde). Acil durumun ne oldugunu, bulundugunuz yeri ve
ararken kullandiginiz telefonun numarasini belirtin. ingilizce bilmiyorsaniz
bir cevirmen isteyin. Polis geldigi zaman onlara bu brogiri gosterin ve
basinizdan gecen istismar olayini anlatin.

Eger A-3, G-5, H, J, NATO-7 veya B-1 gecici calisma vizesi sahibiyseniz,
vize gorlsmeniz sirasinda bu brosirden bir tane almis olmaniz gerekir.
Bir konsolosluk gérevlisinin vizenizi almadan énce bu brostri aldiginizi,
okudugunuzu ve igcindekileri anladiginizi teyit etmis olmasi gerekir. Bu
yapilmamissa, konsolosluk gérevlisinin bu brostirl size vererek size
aciklamasi gerekir. Ayrica, konsolosluk gérevlisinin brostirdeki bilgilere
iliskin sorularimnizi yanitlamasi gerekir.

VIiZE STATUNUZE BAKILMAKSIZIN
YASAL HAKLARINIZ

Haklarinizin ihlal edildigine inaniyorsaniz bir devlet kurumuna, sendikaya,
sivil toplum 6rgltline veya size yardim edebilecek baska bir kurulusa
basvurun. Ingilizce bilmiyorsaniz bir cevirmen isteyin.

1. Adil Ucret Alma Hakkiniz

Yaptiginiz tim igler icin size adil bir Gcret 6denmesi hakkina sahipsiniz.

Bircok iste en az federal yasaca belirlenen asgari Gcret alma hakkiniz
vardir. En son federal asgari UGcret miktarini 6grenmek icin www.dol.gov/
whd/minimumwage.htm adresine bakin.

Asagidaki durumlarda federal asgari Ucretin lzerinde Ucret alma hakkiniz
olabilir:

e Asgari Ucret miktarinin daha ytksek saptanmis oldugu bir eyalet, sehir
veya vilayette yasiyorsaniz.

e Calisma sdzlesmeniz/vize programiniz daha yiiksek bir miktar
gerektiriyorsa.

Isiniz haftalik 40 saatlik calisma siiresini astiginda, saat icretinizin bir
bucuk kati fazla mesai Ucreti alma hakkiniz olabilir. Ornegin, normal saat
Ucretiniz 10 dolar ise, bir hafta icinde 40 saatin tzerinde ¢alistiginiz her
saat icin isvereninizin size saat basina 15 dolar 6demesi gerekir.

Isvereniniz licretinizi dderken bir miktar para kesiyorsa buna kesinti adi
verilir. Isvereninizin Ucretinizden yapilan her kesintiyi net olarak aciklamasi
gerekir.

Bu kesintilerden sonra elinize gecen para yasal olarak belirlenen tcretin
altindaysa bu kesintiler yasa disidir. isverenler genellikle isyeri kiyafeti,
glvenlik techizati, gerekli araglar, malzemeler, techizatlar veya ise alma
Ucreti gibi masraflar paranizdan kesemez. Bazi vize kategorisinde olanlara
kirasiz kalacak yer temin edilmesi sarttir.

Yasal kesintilere saglik sigortasi primi, sendika kesintileri veya avans
ddemeleri gibi sizin tercihinize bagl kesintiler ile mahkeme tarafindan
karara baglanan cocuk yardim parasi, nafaka veya iflas kesintileri gibi
isveren tarafindan kesilmesi gerekli olan kesintiler dahildir. Bazi istisnalarla,
Amerika Birlesik Devletleri'nde gecici calisma vizesi ile calisanlar federal

IPUCU: ileride basvurmak icin bu brosiirii beraberinizde Amerika

Birlesik Devletleri'ne getirin.




IPUCU: Amerika Birlesik Devletleri'ne gelmeden 6nce gécmen isci
kuruluglarindan veya eskiden gé¢men isci olarak calisanlardan fikir veya
tavsiyeler alin. Onlar size Amerika Birlesik Devletleri'nde sorunlariniz
veya sorulariniz olursa basvurabileceginiz sahis veya kuruluslarin adlarini
ve irtibat numaralarini verebilir.
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IPUCU: Kalis siirenize bagli olarak, Amerika Birlesik Devletleri’nde . ' Hﬁﬁ

bulundugunuz siire icin saglik sigortasina sahip olmaniz gerekebilir. < :

Ayrica, saglk sigorta masraflarinizi azaltmak icin mali yardim alma - / a l

olasiliginiz da vardr. ' 'J.. -
ve eyalet gelir ve ¢calisma vergilerine tabidir. Siz ve isvereniniz gelir olmak isteyebilirsiniz. Cogu zaman, igle ilgili yaralanma veya hastalik
vergisinin dogrudan Gcret ddemenizden kesilmesi icin anlasabilirsiniz. durumlarinda igvereninizin size parasiz tedavi temin etmesi ve yarali
isvereniniz genellikle Sosyal Sigorta ve Medicare vergileri dahil calisma oldugunuz stredeki tcret kaybinizin bir kismini kargilamasi gerekir.
vergilerinizi dogrudan Gcret ddemenizden kesecektir. Calistiginiz eyalette is¢i tazminati icin basvurmaniz gerekebilir.

e Koruyucu Techizat: Kimyasal ilaclar veya tehlikeli kimyasal maddeler

i veya onlarin bulundugu ortamda ¢alisiyorsaniz, igsvereninizin is igin

* lgvereninizin yasiniz (40 yas tizerindeyseniz), cinsiyetiniz, irkiniz, gereken koruyucu techizat (solunum cihazi veya koruyucu eldivenler gibi)
milliyetiniz, etnik yapiniz, cilt renginiz, dininiz, genetik ge¢cmisiniz (ailenizin masraflarini demesi ve temin etmesi gerekir.
saglik gegmisi de dahil olmak Gzere) veya ozurlilik durumunuzdan dolay:
size farkli veya kotl davranmasi yasaktir.

2. Ayrimciliga Tabi Tutulmama Hakkiniz

e Egitim: isyerinizle ilgili tehlikeler, zarar gérmeyi engelleyici ydntemler,
saglik ve glivenlik standartlari hakkinda bilgi ve egitim alma hakkiniz

° |§verehniniz.|ka|i:|n|’1 E{?Uguvn.u.zr har(;wilelligiiiniz‘, b?‘bekkl emzirmelkteglduéunuz vardir. Bu egitimin sizin anlayabileceginiz dilde ve anlasilir olmasi gerekir.

veya hamile kalabileceginiz nedeniyle size farkli muamele edemez. ,
y J y e Kalacak Yer: Isvereniniz kalacaginiz yer temin ediyorsa bu yerin temiz ve
3. Cinsel Tacize veya Cinsel istismara Maruz Kalmama Hakkiniz guvenli olmasi gerekir. Calisma saatleri disinda kaldiginiz yerden disariya

. o ) ; N ctkmaniza izin verilmelidir.
® Isvereninizin size cinsel tacizde bulunmasi yasaktir. Isvereniniz hig

bir sekilde hakaret niteliginde cinsel veya cinsellik kaynakli bir s6z e Banyolar: Banyolarin temiz ve erisilebilir olmasi gerekir. Isvereniniz ihtiyac
sdylememelidir. duydukga banyoya gitmenizi saglamak zorundadir.

e lsvereninizin size asagidakiler dahil cinsel istismarda bulunmasi yasaktir: * icme Suyu: Temiz icme suyu elde etme hakkiniz vardir.
[} Herhangi b”’ Cinsel davran|§ta bulunman|z| talep etmek; o Sabun ve TemiZ Su: Ozelhkle kimyasal ilaglama madde|el’ine ve

kimyasallara veya kimyasal ilaglama maddelerine veya kimyasallara maruz
kalmis sebze veya meyvelere dokunduktan sonra ellerinizi sabun ve suyla
e Herhangi bir cinsel davranista bulunmaniz icin sizi zorlamak, gereken sekilde yikama hakkiniz vardir.

kandirmak veya korkutmak.

e  Sjze cinsel bir tarzda dokunmak;

e Acil Tibbi Durumlar: Bir yaralanma veya hastalik durumunda bu
masraflariniz édenebilir, bu durumu gerekli yazili bagvurulari yapabilmesi
icin en kisa zamanda igvereninize bildirmelisiniz. Bir doktoru, klinigi veya

Amerika Birlesik Devletleri'nde calisan biri olarak, asagidakiler dahil saglikli hastaneyi ziyaret ettiginiz zaman hastaliginiza veya yaralanmaniza ait yazili
ve guvenli bir ortamda calisma hakkiniz vardir: belgelerin bir kopyasini isteyin.

4. Saglikl ve Giivenli Bir Calisma Ortamina Sahip Olma Hakkiniz

e Tibbi Tedavi: isle ilgili yaralanmalari ve hastaliklari isvereninize rapor
etme hakkiniz vardir. Isteyken yaralanir veya hastalanirsaniz tedavi



IPUCU: isvereninizden, sézlesmeli oldugunuz sirketten veya sizi ise alan

kurulustan alacaginiz hukuki tavsiye tarafli olabilir. Bagimsiz bir avukata
danismaya calisin.

Kimyasal ilaglama malzemelerinin veya tehlikeli kimyasallarin bulundugu
ortamlarda caligiyorsaniz:

e Calistiginiz ortamdaki kimyasal maddeleri bilmek ve anlamak hakkina
sahipsiniz ve igvereninizin is yerindeki kimyasallar konusunda size
parasiz egitim temin etmesi gerekir.

e lsvereninizin size kimyasal ilaclama maddelerinin nerelere ve ne zaman
puskirtildiklerini, ayrica kazayla maruz kalmayi 6nlemek Gzere kimyasal
madde puskdirtilen alana ne zaman girmenin glvenli oldugunu size
séylemek zorundadir. ilaclarin piiskiirtiilmekte oldugu alana girmeyin.

5. Sendikalardan, Gé¢men Kuruluslarindan ve isci Haklari Gruplarindan
Yardim Isteme Hakkiniz

e Baziistisnai durumlar disinda, calisma arkadaslarinizla birlikte
isvereninizden caligma Ucretinizi artirmasini ve isyeri calisma kosullarimi
iyilestirmesini talep etme hakkiniz vardir. Calisanlarin cogunun ayrica
calisma yerinde sendika kurma, katilma veya destekleme haklari vardir.

e Calismadiginiz zamanlarda isyerinizde Ucret artirmi veya ¢alisma
kosullarmin iyilestiriimesi amacli konusmalara, mitinglere ve gosterilere
katilabilirsiniz.

e Gogmen statinlze bakilmaksizin bu hakka sahipsiniz. Haklarinizi 6ne
sirmenizden dolayi igsvereniniz size karsi bir harekette bulunamaz.

6. Istismarci Calisma Ortamindan Ayrilma Hakkiniz

e |Istismar ediliyorsaniz sizin i¢in en dnemli olan sey hemen glvenli bir
ortama gitmenizdir. Isvereniniz sizi istismar ediyorsa isinizde kalmak
zorunda degilsiniz.

e lsvereninize ait isyerinden ayrilmakla vize statiiniiz sona erecek olsa
bile, vize statlinlzi veya igvereninizi degistirebilirsiniz. Bunu yapmak
icin Amerika Birlesik Devletleri'nden ayrilmaniz gerekebilir. Vize
statiinlz gecerli olmasa bile sizi istismar eden isverenden ayrilinca
yardim alabilirsiniz.

e istismara maruz kaldiginiz isyerinde calisirken veya ayrildiktan sonra
isvereninize karsi resmi olarak sikayette bulunabilir ya da dava
acabilirsiniz. Bunu yaptiginiz icin igsvereniniz size kargi dnlem (veya kisas)
alirsa yasalari ihlal etmis olacaktir.

GECICI CALISMA STATUNUZE DAYALI
EK HAKLARINIZ

A-3, G-5, NATO-7 ve B-1 Gegici Isci
e svereniniz size ABD yasalarina uygun bir sézlesme sunmakla yiikiimltdiir.

e Busdzlesmede gecici isciye ddenecek saat Ucreti belirtiimelidir. Bu saat
Ucreti ABD federal, eyalet veya yerel yasalarda belirtilen asgari Ucretler
arasinda en yuksek tGcret olmalidir.

e Isverenlerce size verilen sdzlesme sizin anlayacaginiz bir dilde olmalidir.
Sézlesmenin kosullarini iyice anladiginizdan emin olun ve sézlesmeyi
anlamiyorsaniz imzalamayin.

A-3, G-5, ve NATO-7 Gegici Calisanlar icin Ek Talepler
Sézlesmenin en azindan asagidaki kosullari icermesi gerekir:
e lIsvereninizin tim ABD yasalarina uymayi kabul ettigine dair anlagma;

e Odeme takvimi ve sekli, ise ait sorumluluklar, haftalik calisma saatleri,
bayramlar, hastalik izni ve tatil glinleri konusunda bilgiler; ve

e lsvereninizin pasaportunuzu, calisma sézlesmenizi veya diger kisisel
esyalari elinizden almamayi kabul ettigine dair anlagsma.

H-2A Gegici Tarim iscileri Vizesi
e s bulan birine asla bir licret 8dememelisiniz.

e Sizin anlayacaginiz dilde bir calisma sdzlesmesi almaniz gerekir.
Soézlesmenin Gcretler hakkinda ayrintili bilgiler, calisma siresi, yardimlar
(ulagim, konut, yemekler veya yemek pisirme olanaklari dahil) ve
alacaginiz tcretten yapilacak kesintileri icermesi gerekir.

e Size parga basina licret ddense bile adil 6denmeye hakkiniz vardir.

e lsvereniniz, isvereninizin isi icin gelip kaldiginiz yerden calisma yerine
kadar olan ulagimi ve glinlik temel masraflari temin etmeli veya bunun
bedelini 6demelidir, ya da ¢alisma sézlesmesinin yarisini tamamladiktan
sonra, yaptiginiz makul masraflari size iade etmelidir. Isvereniniz,
isinizi tamamladiktan sonra ¢alistiginiz yerden isverene calismak
Uzere geldiginiz yere kadar olan geri dénus ulasiminizi temin etmeli
veya bunun masrafini 6demelidir. ilk hafta sonu aldiginiz ticretten



masraflariniz ¢cikarildiktan sonra kalan Gceret miktart ABD asgari Ucret
miktarindan az ise, isvereninizin gelis seyahati ve vize masraflarinizi
ddemesi gerekebilir. isvereniniz ayni zamanda kendisinin temin ettigi
evden isyerine parasiz ulasim temin etmelidir.

*  H-2A vizenizle baglantili olarak yerine getirdiginiz hizmetlere ait aldiginiz
Ucretler icin ABD Sosyal Sigorta ve Medicare vergilerinden muafsiniz.

*  Genel olarak, isvereninizin sézlesme siiresinde bulunan is glini sayisinin
en az dortte Ucl (34) oraninda ¢alisma olanagi temin etmesi gerekir.

H-2B Gegici Tarim Disi Isci Vizesi

e s bulan birine asla bir licret 56dememelisiniz.

e Sizin anlayacaginiz dilde bir calisma sézlesmesi almaniz gerekir.
Sézlesmenin Ucretler hakkinda ayrintili bilgiler, calisma siresi, saatleri,
yardimlar (ulagim, konut, yemekler veya yemek pisirme olanaklari dahil)
ve alacaginiz Ucretten yapilacak kesintileri icermesi gerekir.

° G.‘?”el ?Ia_rak, i§‘fere”i”iz' her 12 haftalik siredeki iﬁ gt'ml.erinin enaz IPUCU: isvereniniz size zamaninda deme yapmalidir. Amerika Birlesik
dértte Ugline esit sayida saat kadar caligma olanagi temin etmelidir. Devletleri'nde calisanlara genel olarak iki haftada bir &deme yapilir.

e Size parca basina Ucret ddense bile adil 6denmeye hakkiniz vardir.

® Isvereniniz sozlegme siresinin yarisini tamamlamanizdan sonra, gelis
icin ulagim ve temel masraflar temin etmeli veya masraflari size iade

etmelidir. Ayrica, ¢alisma stirenizi tamamlamis ya da izin aldiginiz e Sponsorunuzun size alacaginiz her tirld geliri belirten yazili bir bildirim ve
calisma slresi bitmeden herhangi bir nedenle isveren tarafindan programin egitim amaclarinin bir dzetini iceren bir stajyer veya kursiyer
isten cikarilmigsaniz isveren evinize dénis masrafiniz ve ulasiminizi yerlestirme plani (DS-7002) vermesi gerekir. Size haftada en az 32 saat is
karsilamalidir. ilk hafta sonunda aldiginiz ticretten masraflariniz verilmesi sarttir.

cikarildiktan sonra kalan Gcret miktari ABD asgari Gcret miktarindan az

S o ) . . . i ®  Sponsorunuz 6deyecediniz harg ve islem masraflarinin ve ABD'de tahmini
ise, isvereninizin gelis yolu ve vize masraflarinizi 6demesi gerekebilir.

yasam masraflarinin belirtildigi yazili bir agiklama vermek zorundadir.

J-1 Degisim Programi Ziyaretci Vizesi e Sponsorunuz saglik sigortanizi 6demek veya saglamak zorunda olmamakla

e Onaylanmig DS-2019 vizeniz program takviminizi, degisim kategorisini, beraber, saglk sigortanizin oldugundan emin olmalidir.

sponsorunuzun adini ve degisim programinizi gerceklestirecek ev Au Pair:

sahibine ait bilgileri icerir. )

e Kalacaginiz aile bir lise Ustl egitim kurulusuna kaydolup derslere
katilmanizi saglamaya yardimci olmali ve bu dersler icin 500 ABD

dolarina kadar olan masraflari 6demelidir.

e Sponsorunuzun tim masraflari, kosullari ve degisim programina ait
kisitlamalari dogru bir sekilde bildirmesi gerekir.

Yazlik is icin Seyahat e Ginde 10 saatin ve haftada 45 saatin Uzerinde ¢alismak zorunda
e Daha dnceden ayarlanmis bir isiniz yoksa sponsorunuz Amerika Birlesik degilsiniz.
Devletleri'ne varir varmaz is bulmak icin size yardimci olmalidir. e Danismaniniz sizinle ve konuk ailenizle strekli isletisim icinde olmalidr.

Stajyerlik

e Sponsorunuzun sizinle sahsen telefon veya web kamera ile milakat
yapmasi gerekir.



IPUCU: Seyahate gikmadan énce tiim dnemli belgelerinizin ve &zellikle
pasaportunuzun ve ABD vizenizin, calisma sézlesmenizin ve diger
kimlik belgelerinizin ikiser fotokopisini ¢cikarin. Kopyalarin bir takimini

ulkenizde giivendiginiz birisine birakin, diger takimi yaniniza alin.

Vizenizin “R" normal pasaport anlamina gelir.
Adiniz  Soyadiniz verildigi yer “Sinif” (Class) vize tirini belirtir.

Dogum tarihiniz

‘Bitis Tarihi’
("Expiration
“M" ABD'ye Date”) ABD'ye giris
birden fazla yapmak igin vizenizi
girebileceginiz kullanabileceginiz
vize tlirline son gundur. ABD'de
sahip oldugunuz & : kalacaginiz stre ile
anlamina TMARFOLT mﬂ' SR bir ilgisi yoktur.
gelir. Bir rakam =
belirtiimisse, ﬂ 2L 'Agiklamalar’
ABD'ye girmek ansz‘s (“Annotation”)
icin kag defa J I vizeniz hakkinda ek
basvura- bilgiler icerebilir.
b‘\A!eceglnm WNUSATRAVELER<<HAPPY {{{{ L Ornegin, dgrenci
gosterir. ’ vizeniz varsa SEVIS
m&ﬂf*ﬁﬂlﬁﬁﬂffuﬂ 123F2103204B3NVLOT1IETIL43135 numaranizi ve
; okulunuzun adini
gOsterir.

GECICI CALISMA VIZENiz

Bir gecici calisma vizesi is, egitim veya bir kiltirel degisim programina
katilmak dahil belirli bir nedenle ABD'ye seyahat eden sahislarin giris
yapmalarina izin veren bir resmi ABD belgesidir. ABD vizesi i¢in bir ABD
elciligine veya konsolosluguna basvurmaniz gerekir. Calisma vizenizi aldiktan
sonra ABD'ye seyahat eddebilir ve giris yapmak icin bir gé¢men birosu
yetkilisine gosterebilirsiniz. Vizenizin slresi gecerse yeniden ABD'ye girig
yapmak icin yeni bir vize almaniz gerekir.

Amerika Birlesik Devletleri'ne giris yaptiginiz zaman, bir gé¢men birosu
yetkilisi pasaportunuzu damgalayacak ve giris tarihinizi, giris kategorinizi ve
‘son kalig tarihinizi’ (“admit until”) yazacaktir. Yasal konumunuzu korumak
icin — ABD Vatandaslik ve Go¢gmenlik Blrosu'na uzatma icin
bir bagvuruda bulunmadik¢a- 1-94 formunuzda yer alan 'son
iy kalis tarihinizi’ (“admit until”) gecirmeden Amerika Birlesik
| | Devletleri'nden ayrilmaniz gerekir. 1-94 kayitlarinizi

I Lo oois https://i94.cbp.dhs.gov adresinden kontrol edebilirsiniz.

IPUCU: Amerika Birlesik Devletleri'ne vardiktan sonra pasaportunuzu ve
diger seyahat belgelerinizi her zaman kolaylikla erigebileceginiz guvenli
bir yerde saklayin. Isvereninizin pasaportunuzu sizden almasi yasaktir.

INSAN KACAKCILIGI (TRAFIGI)

insan kacakciligi kurbanlarinin korunma ve hizmet alma hakki vardir ve
bazi kamu yardimlarindan da yararlanabilirler. insan kagakcihigi bir sug
olup buna cocuklarin seks iscisi olarak istismari, yetiskinlerin zorlama,
aldatma veya korkutma yoluyla seks iscisi olarak kullaniimasi, ya da
herhangi bir kisinin calismaya mecbur edilmesi de dahildir. Bu istismar
sucunu isleyenlere isci kacakeilari, seks kélesi saticilari ve seks satin alanlar
dahil olabilir ve bu sahislar federal ve eyalet insan kacgakeiligiyla micadele
yasalari kapsaminda kovusturmaya tabi tutulabilir. isci kagakeilari ve seks
kolesi kacakgilari hakkinda cezai islem ve kovusturma yapilabilecegi gibi
aleyhlerine hukuk davasi da acilabilir. Asagidakiler insan kacakgiligini
gosterebilecek bazi uyari isaretleridir.

Tehdit ve Korku

Kagakgilar ve onlara yardim eden sahislar sizin ve baskalarinin ayrilmasini
onlemek amaciyla tehdit ve diger korkutma taktikleri kullanabilir. Ornegin:

e Dayak, fiziksel istismar veya cinsel istismar;
e Dayak, fiziksel istismar veya cinsel istismar tehditleri;

e Biriscinin calistigi veya yasadigi yerden ayrilmasini dnlemek amaciyla
kapiyi kilitleme veya disari ctkmasini engelleme;

e Ayrilmaya ¢alismaniz, size koti muamele edildigi icin sikayette
bulunmaniz, yetkililere rapor etmeniz ya da yardim istemeniz hallerinde
size veya ailenize zarar vermekle tehdit etmek;



e Yardim isterseniz sinir digi edileceginiz veya tutuklanacaginiz seklinde
tehditler; veya

e Ayrilmaya, sikayet etmeye, durumu rapor etmeye veya yardim almaya
calisan baska kisilere tehditlerde bulunma veya zarar verme; ya da
kacan birinin yakalanip geri getirilecegi seklinde tehditlerde bulunma.

Borg

insan kacakgilari ve onlara yardim edenler bir borcu 6demeniz igin sizden
iscilik yapmaniz, hizmet sunmaniz veya para karsiligi seks yapmanizi
(fahiselik) talep edebilirler. Bazi durumlarda bu bor¢ insan kacakgisi
tarafindan yaratilir veya yiklenir. Bir borcu kullanarak sizi iscilik yapmaya,
hizmet sunmaya veya para karsiligi seks yapmaya devam etmeye zorlamak
ya da ayrilmaya calismanizi engellemek yasalara aykiridir. insan kagakeilari,
6demenizi zorlagtirmak amaciyla borcunuzu manipule edebilir ve borcunuz
ddeninceye kadar onlara hizmet vermeye devam etmeniz gerektigine sizi
inandirabilirler. Borcun maniptle edilmesinin bazi drnekleri sunlardir:

e Makul bir stire icinde 6denmesi ¢cok gl¢ veya olanaksiz ve kazandidiniza
oranla son derece blylk boyutlarda bir borg yiklemek;

e Onceden kabul etmediginiz veya kabul ettiginizin cok lizerinde bir borg
yuklemek;

e Kazandiklarinizin borca sayilmasini kabul etmemek;

e Borcunuzu 6demek icin ne siireyle insan kacakgilarinin hizmetinde
kalmaniz gerektigini belirlemeyi reddetmek;

e Daha dnceden 6demeyi kabul etmediginiz ulagim, konut, yiyecek ve
diger masraflari borca eklemek;

e Kurallar bozdugunuz, yeterli kazanmadiginiz, ya da yeterli oranda iscilik,
hizmetler veya para karsiligi seks yapmadiginiz gibi nedenlerle borca
yeni masraflar veya cezalar eklemek.

Kurallar ve Kontroller

insan kagakgilari ve onlara yardim edenler sizin veya baskalarinin ayrilmasini,
sikayet etmesini veya yardim istemesini engellemek icin bazi kural ve kontrol
yollarina bagvurabilir. Ornegin:

e isyerinden ayrilmayi engelleyen kurallar veya calismadiginiz zamanlarda
nerelere gidebileceginize ait siki kurallar;

e Pasaportunuzu, vizenizi, nifus clizdaninizi, veya diger kimlik belgelerini
elinizde tutmanizi engelleyen kurallar;

e Yeterli yiyecek, uyku veya tibbi yardim almanizi engellemek;

e Ailenizle, diger ¢alisanlarla, musterilerle, veya yasal veya sosyal yardim
kuruluslari gorevlileri gibi isyerinin disindaki diger sahislarla iletisim
kurmanizi engellemek, sinirlamak veya gozlemlemek;
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IPUCU: igvereninizin size karsi her tiirlii uygun olmayan séziiniin ve/

veya davranisinin detayl kaydini tutun ve her sahidin adini ve telefon
numarasini yazin.

Aldatma ve Yalan Séyleme

insan kacakgilari ve onlara yardim edenler aldatma veya yalan sdyleme gibi
yontemler kullanabilir. Ornegin:

e sin tirl, calisma saatleri, calisma veya yasama kosullari ya da Uicret
konusunda gercek olmayan vaatler vermek;

e lyi bir is vaat edip sonradan son derece uzun saatler ve daha zor
kosullarda calismanizi istemek, veya vaat edilenden daha az tcretle
calistirmak; ya da

e lyibiris vaat edip sonradan farkli bir tip iste, hizmette veya para
karsilidi seks icin calistirmak; Buna 6rnek olarak yashlarin bakimi dalinda
profesoérlik isi teklif edip sonradan yaslilarin bakim evinde personel
olarak caligmaya ikna etmek, ya da cocuk bakiciligi vaat edip sonradan
striptizci veya seks iscisi olarak calismaya (fahiselige) ikna etmek.

e Size hicbir hakkiniz olmadigini séylemek;

®  Yardim isterseniz size kimsenin inanmayacagini veya sinir digl
edileceginizi sdylemek; veya

e insan kacakgisinin kimligi hakkinda yalan sdylemeniz icin size talimat
vermek;

istismar Edildiginizi Bildirirseniz Sinir Digi Edilir misiniz?

istismar durumlarini rapor eden kisileri korumak icin programlar mevcuttur.
Gocmenlik statlintiz konusunda endiseleriniz olsa bile yardim istemekten
cekinmeyin. Isvereniniz hesabina calismayan bir gé¢cmen avukatina
danigmalisiniz.

insan kacakciligi ya da tecaviiz veya cinsel saldiri da dahil olmak tizere

baska bir ciddi sucun kurbani oldugunuza inaniyorsaniz, farkl bir gecici

isci statlsU kazanabilirsiniz, drnegdin “T” (insan kagakg¢ihigr kurbanlari igin)
veya “U” (insan kacakciligr kurbanlari veya diger ciddi suclar icin) gecici isci
statlsi kazanabilirsiniz veya gecici olarak Amerika Birlesik Devletleri'nde
kalabilirsiniz. Bu vize stattleri magdurlari korumak amaciyla olusturulmustur.
ABD'de yasayanlarin cogu T veya U gecici calisma stattlerinden haberdar
degildir ve size yardim eden kisilere bunlardan bahsetmeniz gerekebilir.



insan Kacakciligi Kurbanlari icin Hangi Hizmetler Sunulmaktadir?

e Amerika Birlesik Devletleri'nde bulunan insan kacakeilidi kurbanlari
federal veya eyalet programlari altinda yararlardan, hizmetlerden
ve goé¢menlik yardimindan faydalanabilir. Cok sayida kurulus saglik/
dis bakimi, akil sagligi hizmetleri, kalacak yer bulma, gégmenlik ve
diger hukuk alanlarinda yardim, is bulmaya yardim ve sosyal yardim
programlari dahil ¢esitli hizmetleri elde etmenize yardimci olabilir.

DAHA FAZLA BILGI ICIN ASAGIDAKI
. . ™ INTERNET SITELERINI ZIYARET EDIN:
IPUCU: Calistiginiz siirenin tam olarak yazili kaydini tutmaniz iyi bir

fikirdir. Bir defter alip calistiginiz her giinii ve saati, size ne kadar licret (Bu internet siteleri ingilizcedir)
6dendigini, 6deme yapilan tarihleri, ticretinizden hangi kesintilerin .

Vize basvuru sireci ve ABD vizeniz igin: usvisas.state.gov.
yapildigi ve hangi nedenle kesinti yapildigina dair detaylari yazin. : ¢ J

e insan kacakgiligi konusu icin: www.state.gov/j/tip.
e J-1vize degisim programi igin: j1visa.state.gov.

e Esitlik; irk, cilt rengi, din, cinsiyet (hamilelik dahil), milliyet, yas (40 veya

= i Ustl), 6zarltlik durumu veya genetik bilgiler nedeniyle ayricaliga maruz
O RNEK HAFTALIK IS KAYDI kalmamak hakkiniz ve size ayirmailik yapildigr konusunda sikayette

bulunmak icin: www.eeoc.gov.

| isveren: | Sef: |
' " = e Calistiginiz yerdeki glivenlik haklariniz veya iginizin glvenli olmadigini

Tarih Faaliyetler Saatler Odeme distinlyor ve teftis edilmesini istiyorsaniz: www.osha.gov.
B§a_§|ama: - e Odenmeyen licretlerinizi isvereninizden nasil alacaginiz konusunda
?'t@li yardim icin: webapps.dol.gov/wow.

oplam: .. . . o
e Ucret konusunda nasil sikayette bulunacaginiz da dahil, adil tcret almak

Baslama: konusundaki haklariniz: www.dol.gov/WHD/immigration.
B't'§|3 : e Vatandaslik statiiniiz nedeniyle ayimmciliga maruz kalmamak hakkiniz ve
Toplam: ayinmcilik konusunda sikayet bagvurusu igin:

www.justice.gov/crt/filing-charge.

e Ucret ve genel calisma kosullarinizin iyilestirilmesi icin diger iscilere
katilma hakkiniz ve bu konuda sikayette bulunmak icin: www.nlrb.gov.

e Saglik sigortasi konusundaki haklariniz, yikimlilikleriniz ve istisnai
durumlar igin: localhelp.healthcare.gov.
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YOUR RIGHTS

An information pamphlet describing your rights
while working in the United States.

National Human Trafficking Hotline
1-888-373-7888 (within the United States)




KNOW YOUR RIGHTS

We are confident that you will have a rewarding stay in the United States.
However, if bad situations happen, you have rights and you can get help!

You Have the Right to:

* Be paid fairly

® Be free from discrimination

* Be free from sexual harassment and sexual exploitation

e Have a healthy and safe workplace

e Request help from union, immigrant, and labor rights groups

e |leave an abusive employment situation

IF YOU ARE MISTREATED, CONTACT THE
NATIONAL HUMAN TRAFFICKING HOTLINE AT
1-888-373-7888 (WITHIN THE U.S.), TEXT “"HELP” TO 233733
(WITHIN THE U.S.) OR EMAIL NHTRC@POLARISPROJECT.ORG.

TRAINED SPECIALISTS ARE ALWAYS AVAILABLE TO HELP IN MORE
THAN 200 LANGUAGES. YOU DO NOT HAVE TO GIVE YOUR NAME
OR IDENTIFY YOURSELF. LEARN MORE AT
WWW.TRAFFICKINGRESOURCECENTER.ORG.

If you are in immediate danger, call the police at 911 (within the U.S.).
Tell them the emergency, your location and the phone number from
which you are calling. Ask for an interpreter if you do not speak English.
When the police arrive, you can show them this pampbhlet and tell them
about the abuse you have suffered.

If you receive an A-3, G-5, H, J, NATO-7, or B-1 domestic worker
nonimmigrant visa, you should receive this pamphlet during your visa
interview. A consular officer must verify that you have received, read,
and understood the contents of this pamphlet before you receive a visa.
If you have not, the consular officer should provide the pamphlet and
discuss it with you. In addition, the consular officer should answer any
questions you have about the information in the pamphlet.

YOUR RIGHTS REGARDLESS
OF VISA STATUS

If you believe that your rights have been violated, report it to a
government agency, union, non-governmental organization, or other
organization that can assist you. If you do not speak English, ask for
an interpreter.

1. Your Right to Be Paid Fairly
® You have the right to be paid for all work you do.

® You have the right to earn at least the federal legal minimum wage
for most jobs. See www.dol.gov/whd/minimumwage.htm for the
current federal minimum.

® You may be entitled to earn more than the federal minimum wage if:

e You work in a state, city, or county that has a higher minimum
wage.

® Your employment contract/visa program requires a higher
amount.

*  You may be entitled to overtime pay of one and a half times the
amount of your hourly wage for any hours worked over 40 hours per
week. For example, if your regular wage rate is $10 per hour, your
employer may be required to pay you $15 for each hour you work
above 40 hours in a single week.

e |f your employer takes money from your paycheck, this is called
a deduction. Your employer must clearly identify for you each
deduction taken from your paycheck.

e Deductions may be illegal if you are left with less than the legally
required wage rate after the deduction. An employer usually may not
deduct for the cost of uniforms, safety equipment, required tools,
supplies, equipment or recruitment fees. For some visa categories,
housing must be provided free of charge.

e lawful deductions include those you choose, such as health
insurance, union dues, or wage advances, as well as deductions
an employer must make due to court-ordered withholdings for
child support or alimony, or bankruptcy proceedings. With few
exceptions, nonimmigrant visa holders working in the United States

: Bring this pamphlet with you to the United States for future reference.



http://www.traffickingresourcecenter.org

TIP: Depending on your length of stay, you may be required to have
health insurance while in the United States. You may also qualify for
financial help to lower the cost of health insurance.

TIP: Before leaving for the United States, get advice from migrant
worker organizations or former migrant workers. They can give you
names and numbers of persons or organizations you can contact if you
have problems or questions when you are in the United States.

are subject to federal and state income and employment taxes. You
and your employer may agree to have income tax withheld directly
from your paycheck. Your employer will generally withhold employment
taxes, including Social Security and Medicare taxes, directly from your
paycheck.

2. Your Right to Be Free from Discrimination

e |tis unlawful for your employer to treat you differently or badly at
work because of your age (if you are 40 or older), gender or sex,
race, national origin and ethnicity, color, religion, genetic information
(including family medical history), or disability.

*  Your employer may not treat you differently because you are a woman
or because you are pregnant, nursing, or may become pregnant.

3. Your Rights to Be Free from Sexual Harassment and Sexual Exploitation

e Itis unlawful for your employer to sexually harass you. Your employer
should not make any offensive sexual or gender-based comments.

e |tis unlawful for your employer to sexually exploit you, including:
e Demanding that you perform any sex act;
e Touching you in a sexual manner;

e Forcing, tricking or coercing you to perform any sex act.

4. Your Right to a Healthy and Safe Workplace

As a worker in the United States, you have a right to safe, healthy work
conditions including:

e Medical Treatment: You have the right to report work-related injuries
and illnesses to your employer. If you are injured or get sick at work,
you may seek medical treatment. In most cases, for work related

injuries or illnesses, your employer should provide free medical
treatment and part of the wages lost while injured. You may have to file
for workers’ compensation in the state where you work.

Protective equipment: If you work with or around pesticides or
dangerous chemicals, your employer must pay for and provide
protective equipment required for the job (such as a respirator or
gloves).

Training: You have the right to receive information and training about
hazards, methods to prevent harm, and the safety and health standards
that apply to your workplace. The training must be in a language and
vocabulary you can understand.

Housing: If your employer provides housing, it should be clean and
safe. You must be allowed to leave your housing during non-working
hours.

Bathrooms: Bathrooms should be clean and accessible. Your employer
should grant you access to bathroom facilities as needed.

Potable Water: You have the right to receive clean drinking water.

Soap and Clean Water: You have the right to wash your hands as
needed with soap and water especially after handling pesticides/
chemicals, including vegetables or fruit treated with pesticides/
chemicals.

Medical Emergencies: Your expenses may be paid for, so you should
tell your employer about your injury or illness as soon as possible so

the employer can file the necessary paperwork. When you are at the

doctor, clinic, or hospital, ask for copies of the paperwork regarding

your illness or injury.



If you are working with or around pesticides or dangerous chemicals:

® You have a right to know and understand the chemicals you are
working with, and your employer must provide you with paid training
on workplace chemicals.

e Your employer must tell you where and when pesticides were sprayed
and when it is safe to re-enter a treated area to avoid accidental
exposure. Do not be in an area where pesticides are being applied.

5. Your Right to Request Help from Union, Immigrant, and Labor Rights
Groups

e With few exceptions, you have the right to join together with your
coworkers to ask your employer to improve your wages or working
conditions. Most workers also have the right to form, join, and support
a union in your workplace.

e When you are not working, you can attend public speeches, rallies and
demonstrations supporting higher wages or better working conditions
at your workplace.

® You have this right regardless of your immigration status. Your
employer cannot take action against you for asserting your rights.

6. Your Right to Leave an Abusive Employment Situation

e The most important thing is for you to seek safety if you are being
abused. You do not have to stay in your job if your employer is
abusing you.

e Though your visa status will no longer be valid if you leave your
employer, you may be able to change your visa status or employer. You
may need to leave the United States to do so. Even if your visa status is
not valid, help is available once you leave your abusive employer.

®  You may make a formal complaint or file a lawsuit against your
employer while you are working or after you leave your employer.
If your employer takes action (or retaliates) against you for doing so,
they are violating the law.

TIP: Legal advice from your employer, contractor, or recruiter may be

biased. Seek advice from an independent attorney.

ADDITIONAL RIGHTS BASED ON
YOUR NONIMMIGRANT STATUS

A-3, G-5, NATO-7, and B-1 Domestic Employees

®  Your employer must provide you with an employment contract that
complies with U.S. law.

e The contract must state the hourly wage to be paid to the domestic
employee. The hourly wage must be the greatest of the minimum wage
under U.S. Federal, state, or local law.

e Employers must provide you with a contract in a language that you
understand. Make sure that you know the terms of the contract and do
not sign a document if you do not know what it says.

Additional Requirements for A-3, G-5, and NATO-7 Domestic Workers
At a minimum, the contract must include the following provisions:

e Anagreement by your employer to abide by all laws in the United
States;

e Information on the frequency and form of payment, work duties,
weekly work hours, holidays, sick days, and vacation days; and

e Anagreement by your employer not to keep your passport,
employment contract, or other personal property from you.

H-2A Temporary Agricultural Worker Visas
®  You should never have to pay fees to a labor recruiter.

*  You must receive a written work contract in a language you understand.
It must contain detailed information about the wages, work duration,
hours, benefits (including transportation, housing and meals or cooking
facilities), and any deductions from your paycheck.

®  You have the right to be paid fairly even if you are paid at a piece rate.

*  Your employer must either provide or pay for inbound transportation
and daily subsistence from the place from which you have come to
work for the employer to the place of employment, or reimburse you
for reasonable costs once you complete half of your work contract.
Once you complete the work contract, your employer must provide or
pay for your return transportation and daily subsistence from the place
of employment to the place from which you departed to work for the
employer. Your employer may be required to reimburse your inbound
travel and visa costs in the first workweek if your wages minus your



expenses are less than the U.S. minimum wage. Your employer must
also provide transportation from your employer-provided housing to
the worksite at no charge.

You are exempt from U.S. Social Security and Medicare taxes on
compensation paid for services performed in connection with your
H-2A visa.

Generally, your employer must offer you employment for a total
number of hours equal to at least 3/4 of the workdays in the
contract period.

H-2B Temporary Non-Agricultural Worker Visas

J-1

You should never have to pay fees to a labor recruiter.

You must receive a written job order in a language you understand.
It must contain detailed information about the wages, work duration,
hours, benefits (including transportation, housing and meals or
cooking facilities), and any deductions from your paycheck.

Generally, your employer must offer you employment for a total
number of hours equal to at least 3/4 of the workdays in each 12-
week period.

You have the right to be paid fairly even if you are paid at a piece
rate.

Your employer must either provide or reimburse you for inbound
transportation and subsistence from overseas by the time you
complete half of the contract period. Additionally, your employer
must pay costs for your transportation home, including subsistence,
if you complete the period of employment or are dismissed by your
employer for any reason before the end of your authorized period

of employment. Your employer may also be required to reimburse
your inbound travel and visa costs in the first workweek if your wages
minus your expenses are less than the U.S.

minimum wage.

Exchange Visitor Visas

Your approved DS-2019 explains your program dates, category of
exchange, the name of your sponsor, and the hosting entity where
your exchange program will take place.

Your sponsor must accurately explain all costs, conditions, and
restrictions on your exchange program.

TIP: Your employer must pay you on time. It is a common practice in the
United States for employees to be paid once every two weeks.

Summer Work Travel

If you do not have pre-placed employment, your sponsor must assist
you in locating employment once you arrive in the United States.

Intern or Trainee

Your sponsor must interview you in person, by telephone, or by web
camera.

Your sponsor must give you an intern or trainee placement plan
(DS-7002) that includes a written statement of any income you will
receive and a summary of the training objectives of the program.
You must be given at least 32 hours of work per week.

Your sponsor must give you a written statement of the costs and
fees you will have to pay and an estimate of living expenses in the
United States.

Your sponsor must ensure that you have medical insurance coverage,
though your sponsor does not need to provide or pay for this
coverage.

Pair:

Your host-family must help you enroll in and attend classes at a post-
secondary institution and pay up to $500 in costs for those classes.
You are not required to work more than 10 hours per day or 45 hours
per week.

Your counselor should regularly maintain contact with you and your
host family.



TIP: Before you travel, make two copies of all important documentation,
especially your passport and U.S. visa, your employment contract, and any
additional identity documents. Give one set of these copies to someone

you trust in your home country, and take the other set with you.
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YOUR NONIMMIGRANT VISA

A nonimmigrant visa is a U.S. government document that permits
individuals who travel to the United States to request entry for a
particular purpose, including to work, study, or participate in a cultural
exchange program. You must apply for a visa at a U.S. embassy or
consulate abroad. Once you obtain a nonimmigrant visa, you can travel
to the United States and present it to a U.S. immigration official for
admission. If your visa expires, you need to obtain a new visa before you
reenter the United States.

When you are admitted to the United States, an immigration official

will stamp your passport and mark it with the date of admission, class

of admission and “admit until” date. You need to leave
the United States before your |-94 “admit until” date to
remain in legal status unless you file for an extension with
the U.S. Citizenship and Immigration Services. You can
check your |-94 records at https://i94.cbp.dhs.gov.
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TIP: Once you arrive in the United States, keep your passport and other
travel documents in a safe place where you can access them at all times. It
is illegal for your employer to take your passport.

HUMAN TRAFFICKING

Victims of human trafficking are entitled to protections and services, and
may be eligible for some public benefits. Human trafficking is a crime
involving the exploitation of children for commercial sex, of adults for
commercial sex through the use of force, fraud or coercion, and of any
individual for compelled labor. Perpetrators of such exploitation, which
can include labor traffickers, pimps and buyers of commercial sex, can be
prosecuted under federal and state anti-trafficking laws. Labor traffickers
and sex traffickers may be prosecuted criminally and may face civil
liability as well. The following are some warning signs that may indicate
human trafficking.

Threats and Fear

Traffickers, and people who help them, may use threats and other
intimidating acts to make you or others feel too afraid to try to leave.
For example:

e Beatings, physical abuse, or sexual abuse;
e Threats of beatings, physical abuse, or sexual abuse;

e Locking in or preventing a worker from leaving the workplace or
housing;

e Threats to harm you or your family if you try to leave, complain of
mistreatment, report the situation to authorities, or seek help;

e Threats you could be deported or arrested for seeking help; or

e Threats or harm toward other workers who have tried to leave,
complain, report the situation or seek help, or threats that anyone
who tries to escape will be found and brought back.



Debt

Traffickers, and people who help them, may demand that you perform
labor, services or commercial sex acts (prostitution) to repay a debt. In
some instances the debt is created and imposed by the trafficker. It is
against the law to use a debt to compel you to continue providing labor,
services or commercial sex acts, or to prevent you from leaving. Traffickers
may manipulate your debt to make it harder to pay off and may cause you
to believe that you must remain in the trafficker’s service until the debt is
paid. Examples of manipulating debts include:

* Imposing a debt that is difficult or impossible to pay off in a
reasonable time and that is out of proportion to what you will earn;

e Imposing a debt that you did not agree to in advance or is greater
than the debt agreed to;

e Refusing to apply your earnings toward the payment of the debt;

e Refusing to define how long you would have to stay in the trafficker’s
service to repay the debt;

e Adding fees for transportation, housing, food, and charges to the
debt that you did not agree to in advance; and

e Adding charges, fines or penalties for breaking rules, for not earning
enough, or for not performing enough labor, services or commercial
sex acts.

Rules and Controls

Traffickers, and people who help them, may use rules and controls to
make it harder for you and others to leave, complain, or seek help.
For example:

® Rules against leaving the workplace, or strict rules about where you
can go when not working;

* Rules against keeping your own passport, visa, birth certificate, or
other identification documents;

e Denial of access to adequate food, sleep, or medical care; or

e Preventing, restricting or monitoring communications with your family,
other workers, customers, or other persons outside the workplace,
such as legal or social service outreach workers.

Deception and Lies

Traffickers, and people who help them, may use deception and lies.
For example:

e False promises about the type of work, working hours, working or
living conditions, or pay;

"

TIP: Keep a detailed record of any inappropriate comment and/or action

your employer takes against you and write down the names and phone
numbers of any witnesses.

e Promising a good job and then requiring you to work significantly longer
hours, under harsher conditions, or for less pay than promised; or

® Promising a good job and then making you perform another type of
labor, services, or commercial sex acts; this could include promising
a job as a nursing professor, then compelling you to work as staff in a
nursing home, or promising work as a nanny and then compelling you to
engage in exotic dancing or commercial sex acts (prostitution).

e Telling you that you have no rights;

e Telling you that you will not be believed or will be deported if you try to
seek help; or

e Instructing you to lie about the identity of a trafficker.

Will You Be Deported if You Report the Abuse?

There are programs to protect people who report abuse. You should not
be afraid to seek help even if you have immigration concerns. You should
consult with an immigration attorney who does not work for your employer.

If you believe you are a victim of human trafficking or of another serious
crime, including rape or sexual assault, you may be eligible for a different
nonimmigrant status, such as “T" (for trafficking victims) or “U" (for victims
of trafficking or other serious crimes) nonimmigrant status or otherwise be
permitted to remain temporarily in the United States. These nonimmigrant
classifications were created to protect victims. Many people in the United
States are unfamiliar with T or U nonimmigrant status and you may need to
tell the people assisting you about them.

What Services are Available for Victims of Human Trafficking?

Trafficking victims in the United States may be eligible for benefits, services
and immigration relief under federal or state programs. Many organizations
can help you access these services, which include medical/dental care,
mental health care, housing, legal help for immigration, and other legal
needs, employment assistance, and public benefits.



VISIT THESE WEBSITES FOR
MORE INFORMATION ABOUT:

The visa application process and your U.S. visa: usvisas.state.gov.

Human trafficking: www.state.gov/j/tip.
The J-1 visa exchange program: j1visa.state.gov.

Equality, and your rights to be free from discrimination at work because
of your race, color, religion, sex (including pregnancy), national

origin, age (40 or older), disability or genetic information, and to file a
discrimination charge: www.eeoc.gov.

Your workplace safety rights, or if you think your job is unsafe and you
want to request an inspection: www.osha.gov.

How to get unpaid wages from your employer: webapps.dol.gov/wow.

Your rights to be paid fairly, including how to file a wage complaint:
www.dol.gov/WHD/immigration.

Your right not to face discrimination because of your citizenship status
and to file a discrimination complaint: www.justice.gov/crt/filing-charge.

Your right to join with other workers to improve your pay or working
conditions, including how to file a charge: www.nlrb.gov.

Your rights, obligations and exemptions to health insurance:
localhelp.healthcare.gov (English) and ayudalocal.cuidadodesalud.gov
(Spanish).

TIP: It's a good idea to keep a written record of all the time that you work.
Get a notebook and write down all of the days and hours that you worked,
how much you were paid, the dates you received a payment, any deductions
taken from your paycheck, and the reasons for those deductions.

SAMPLE WEEKLY WORK LOG

Payment

This pamphlet was created pursuant to section 202 of the William Wilberforce
Trafficking Victims Protection Reauthorization Act of 2008, Public Law 110-457.
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